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Stories for Value Creation

We are speeding up the measures to attain the goal of the seventh medium-term management plan, which Y
corresponds to the third phase of the long-term management plan, “NITTOKU SHINKARON.” y
We will steadily implement the management plan to deliver Real Value to all stakeholders in FY2020.
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Strengthening existing businesses; (2) Making unprofitable
businesses profitable; and (3) Establishing new business
pillars. For (1), in the automotive components business, we
were able to increase sales favorably, driven by the world
economic boom. In 2015, however, we postponed capital
investment by one year due to the economic slowdown in
China, and as a result of this too meticulous decision-
making we had back orders in FY2018. | think this is an
issue to be addressed for the future. As for (2), in the



project to 15 at the end of March 2019 and our company
was selected to be a Nadeshiko Brand company in March
2019. We will continue to promote women to higher
positions in a proactive manner.

Moreover, in FY2016, we started a program to find
and develop the next generation of global managerial
human resources, targeting all Group companies. This
program was named the “HAGI Program” after Hagi City in
Yamaguchi Prefecture, where the Shoka Sonjuku school
developed diverse human resources at the end of the Edo
period. Under this educational program to develop future
business leaders, we employ and promote personnel



NITTOKU SHINKARON

The “NITTOKU SHINKARON” is NGK SPARK PLUG’s long-term management plan. Through the 3-year phases of
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Developed countries, including Europe and the United States,
started to introduce exhaust gas regulations in the 1990s and in
recent years emerging economies have also enhanced their
regulations, making regulating exhaust gas a global trend.
Moreover, the target of regulations has expanded to include
motorcycles in addition to automobiles, which is bolstering
demand for exhaust gas control sensors. Performance
improvement of these sensors is also required to ensure
compliance with the regulations. D emand for sensors that are
more technologically advanced than the currently mainstream





















Business Strategy 3

Enhancement of Human Resources

We uphold a human resource policy that states: “We acknowledge
that employees are the most important management resource. In




With the aging of society and falling birthrate, a labor shortage is
predicted as the working population diminishes while the elderly
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Internal Auditing System

Promotion system

We have appointed the President to “Chief Administrator”
of risk management and the Director of Risk Management
Department to “Promotion Manager.

Furthermore, at the CSR Committee consisting of all





















Consolidated Statements of Income Consolidated Statements of Comprehensive Income

NGK SPARK PLUG CO., LTD. and Consolidated Subsidiaries NGK SPARK PLUG CO., LTD. and Consolidated Subsidiaries
For the Years Ended March 31, 2019 and 2018 For the Years Ended March 31, 2019 and 2018



Consolidated Statements of Changes in Net Assets Consolidated Statements of Cash Flows

NGK SPARK PLUG CO., LTD. and Consolidated Subsidiaries NGK SPARK PLUG CO., LTD. and Consolidated Subsidiaries
For the Years Ended March 31, 2019 and 2018 For the Years Ended March 31, 2019 and 2018















10. Investment securities




Plan assets:
(1) Plan assets comprise:




16. Segment Information




(b) Calculation of earnings per share

Thousands of

Millions of yen U.S. dollars
2019 2018 2019

Profit attributable to owners of

the parent ¥ 42,813 ¥ 44,335 $385,703
Amount not attributable to

shareholders of common stock — — —
Profit attributable to common

stock owners of the parent 42,813 44,335 385,703
Weighted average number of

shares of common stock

(thousands) 208,255 211,758

Note: 1) As the Company had no dilutive shares at March 31, 2019 or 2018, the Company
did not disclose diluted net income per share for the years ended March 31, 2019

and 2018.

2) Shares held by the officer compensation BIP trust are included in treasury stock
and deducted from the number of shares at the fiscal year-end and the weighted
average number of shares. The number of shares held by the officer compensation

BIP trust was as follows.
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